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Interview Questions 

Construct questions to avoid simple yes or no answers i.e. ask open questions.  Ensure they relate directly to the needs of the job.  

Ideas for questions 

You will probably need to choose only one question from each category.  The question you choose will depend on the requirements of the job.

1. Relating to experience, qualifications, training
· What have been your roles and responsibilities in working with children and/ or adults at risk?

· What skills/qualities would you bring to the role?

2. Relating to learning and development
· How would you plan to provide an appropriate programme?

· What type of activities do you think the group should offer?

3. Relating to attitudes
· What are your views on establishing and maintaining rules and codes of conduct in the group?

· What would you do if you found a child being bullied and treated unfairly by other children?

· How would you deal with a disruptive adult?

4. Relating to working with parents/carer (where appropriate)
· How do you see the role of the parent in the group?

· How would you encourage parents to become involved in the group?

5. Relating to working in a team
· Tell us about your previous experience of working in a team.
· How do you feel about working as part of a team?
6. Relating to ongoing personal development
· What are your feelings about undertaking training?

· Is there any area in which you would like further training/development?

· What difficulties have you had in attending training in the past? 
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